#hFR ML
Supplementary Agreement

H F/Party A: 5 5 {23 4/1F4/CzechTrade Promotion Agency

Z Ji/Party B: [ ARITREANAIBRRFZERA T/

Guangdong Fangsheng Human Resources Service Co., Ltd.
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WHEREAS the Outsourcing Service Contract entered into by and between Party
A and Party B on_March 1, 2016 (hereinafter referred to as the “Original Contract™)
will expire on February 28, 2018 and WHEREAS Party A requires continual
provision of service under the Original Contract by Party B, NOW THEREFORE
Party A and Party B have entered into this Supplementary Agreement on extension of

the Original Contract on the following terms and conditions:
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The Original Contract is extended by one year to February 28, 2019. The parties
hereto may negotiate contract renewal before the said contract expiration date.
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Coverage and fees for outsourcing service rendered by Party B to Party A during
the extended contract period are subject to Annex 1 hereto.
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Where Party A intends to cooperate with Party B in a mode other than

outsourcing service in the extended contract period, Party A shall send a 30-day

prior notice to Party B and negotiate continual cooperation with Party B. The




Original Contract shall expire when the parties hereto reach a new cooperation
agreement,
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Rights and obligations of the parties hereto are subject to the Original Contract.
Unless agreed herein otherwise, the Original Contract shall remain in force and
effect as it is.
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This Agreement shall come into effect upon the common seals of the parties
hereto. This Agreement is made in Chinese and English in duplicate, with each
party holding one copy hereof. In the event of any conflict between the Chinese

and English provisions herein, the Chinese provisions shall prevail.

Annex 1: Coverage and Fees for Outsourcing Service Rendered by Party B to Party A
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Annex 1 Coverage and Fees for Qutsourcing Service Repdered by Party B to Party A

EhrBc® | RIgsEE
Actual ERRA
He b 42| L] L824 3 Charge paid | Amounts Paid
No. Item Description Charge Rate by the . Statatory
company to welfare by
Fesco Employee
A 1026112
AR THE
Pretax [l A3 R TRIBIAT T8
al meonthly salary | Pretax salaries paid by the company to employees on a monthly basis 8872.74 _—
SRR RS NE RN A TH SRR REEARE (AREEUSITRE
R a2 )
Sacial insurance premiums and housing fund contributions payable by the company for
employees according to law and government regulations (specific amounts are subject to
the applicable bases in acutal .operation):
. A N
m A T#%E% | Amounts Paid by Company |Amounts Paid by Employee
Hem Salary Base [ g L. 51 B &W Bahkyl | Boe
Percentage Amount Percentage Amount
FrE Rk
Endowment 3,170.00 14.00% 443 80 8.00% 253.60
insurance
HAL{REE
Unemployment 1,895.00 0.64% 12.13 3.20% 3.79
R o 1EF | msurance
a2 Statutory E T {7k 971.38 971.38 441.49
welfare Medicat 4,455.00 | 7%+19.31 331.16 2,00% 89.10
insurance '
TI5RE
Workerelated | 20500 0.32% 6.06 -
injury
insurance
EERRE
Maternity 4,455.00 0.85% 37.87 -
insurance
BB AR
Employment
security fund 4536
for the disabled
HEARE
Housing fund 1,895.00 5.00% 95.00 5.00% 95.00
AVRERERIUTRE AR SO B TRT (BE FETFEEAA S B
ATEA f#) 3005/ MR
a3 Sumpl Necessary supplementary welfare provided by the company according to laws and 300 300,00
P e]r;:lemary government regulations {including supplementary medical insurance and personal accident | yuan/ferson/imont '
e insurance) h
BRRIE oy Bt (4 BRI ZFAN BIIR L L H
a Travelting Travelling allowance paid by the company to emplovees Subject t0 actual
allowance € P Y pany ployess. arnount
Al AR R AR A 2 F B0 A e Ty im Bt s s
AEEARE A : 2 3 : REERETE
a5 Overtime Overtime pa},memslpayable to employees for their overtime work according to laws and Subject to actual
i government regulations
service cost amount
WS 22 Rh B A . : EEERETE
aé Additional mgl‘“’: F R LA, R &ﬁi% Subject to actual
dditional rewards, bonuses, commissions to employees
reward cost amount
EEER 67755\/}%
a7 annual pliysical 67.00
examination yua.n/pe::on]mont
. 507m/ A/A
g ﬂi}ig:i Ej:u H:Bvirthday. %4 Dragon Boat Festival, %k The Mid-Auturnn festival. [EKNational 50 =l
! ann;:emfc_:m B Day. jLENew Year's day, %1iThe Spring Festival yuan/persor/mont -
h




B 2147.00
1. #RERMEEHAESER TS,
Handie employment forinalities according to state laws and regulations
2. AATHSERE . FREHEE, THEN
Take charge of employee perfonnance assessment, salary and welfare management,
and
payroll management _
3. R A CHEELE, , SO0
bl B 2t Handl i i ismi = 300.00
Service fee e cl?lployee resignation and distnissal erson‘mont i
4. BR|ATHETE P EAHETEDHRE, Hank b
Instruct employees to comply with management regulations of Party A
5. ARAIMAREHA TSR, RIERIHREN TAEMETEA:
Take charge of daily employee management and work arrangement to make sure
completion of work on time
6. AIRMA. LERTIMEZFGUREF SUMS. S8,
Coordinate and handle employee emergencies and disputes with Party A
FESCOENREEFERENR TRFMER, BFEAINTE. HeRRAR, B
KRTEZY. 8. BANNTE. HSRERA: RITHHEALE. 4/ | Ax18%T/A/A
BB CARHEARA AN EE T ERR. C-EBALED
R |As the employer, FESCO bears the compensation to employees at termination of labor AX18%
b2 Risk relationship, the salaries and social insurance premiums for employees during medical yuan/person/mont| g7 g
management |treatment period, the salaries and social insurance premiums for female employees during | h {for a one-year '
fee their pregnancy, maternity and breastfeeding periods, the salaries and social insurance period of
premiums for employees during their work-related injury periods, and other unpredictable outsourcing
empioyer liability risks. service)
EXFERETE
N s 109
wogm [ATEREREORENE, SREFRTLRN, BAR, ARG O o=
C & Fees incurred and reimbursed for work purpose, including but not limited to transportation .
Other fees o . Subject to actual
fares, telecominuaication fees, and travelling expenses, ctc.
amount (plus 10%
management fee)
&it= (A+B+C) R/ A 12408 12
Total sum= (A +B+C+) yuan / month
it M | .
Total value-added BRI E40I0
assistant get the salaries RMB/month (after tax)
umm: K (4 OBIIE) P/ R ikes 13248.15
e Summary= (A +B+C +) yuan / monih+vafue-added )




